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Smoke and Tobacco-Free Campus
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Date Adopted: 12 Jan 2021
Date Reviewed: 05 Jan 2022

Background:

Due to a gradual increase in the culture of smoking and smoking cafes in the Holy City of Karbala,
the University of Warith AlAnbiyaa (peace be upon him ) is set to be a smoke-free organization
completely. We, the top management of the university of Warith AlAnbiyaa A.S, in light of the
major health implications posed by smoking, deemed it necessary to introduce a no-smoke culture
in our organizations, not just to avoid its serious health hazards for smokers, but to help diminish
a second-hand smoke health side effects, for it’s a well-established claim proven by scientific
research that second-hand smoke dangers are no less than health detriments being faced by
smokers themselves. Also most importantly prepare students to work in smoke-free organizations
in the future e.g Hospitals and Junior and Higher Secondary Schools.
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Policy:
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1. Smoking is prohibited in all its forms (tobacco, non-tobacco smoking, hookah/shisha,
vaping, e-cigarettes) throughout the campus of the university.
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2. All staffs members (including temporary), students, visitors, contractors, and their
employees are bound to comply with this policy in all its forms.
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" 3. Heads of the Departments (Colleges) will be responsible for implementing this policy
throughout their departments/sectors.
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4. In case when students/ staff members are trying to get rid of their smoke addiction, anti-
smoking consultation is provided in our health center on campus and designated places in
hospitals attached/affiliated to the university.
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5. If anyone is found smoking within the area of the university, the Head of the Human
Resources Department will investigate the nature of the incident, and forward the case to
upper management to deal with the issue; dependent upon the severity of the issue in
question.
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Review:
This policy is subject to be reviewed once after every 1 year, introducing fines, penalties, and
detention in case of recurrence of the same instances by the same individual can be implemented.
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